Attachment E

'f ad l Gmail Brianna Titone <rep.brianna titone@gmail.com>
HB20-1312 Testimony

1 message

Chloe Knowling <chloe knowling@gmail.com> Thu, Mar 12, 2020 at 12:05 PM

To: dafna.michaelson.jenet house@state.co.us, brianna.titone.house@state.co.us, nancy.todd.senate@state.co.us,
dennis.hisey.senate@state.co.us

Dear chair and members of the committee,

Thank you for taking the time to read my testimony today. My name is Chloe Knowling and | am a special education teacher at Rocky
Mountain Prep Berkeley. | am in support of the bill HB20-1312 for behavioral health training for educators with a few considerations.

I love my job and after 5 years of teaching, I've seen so many teachers come and go in this field. And | truly wondered why, so recently |
held a focus group with current teachers discussing teacher retention and what teacher prep programs could do better. At the end, |
asked,” Do you think you will stay in the profession for the next 5 years?” Alf of the teachers said no. They said they did not feel
supported and did not know how to handle behaviors and the circumstances that are happening in our Kiddos lives. ! teach at a Title 1
school in North Denver. Majority of the teachers in my group went through a traditional preparation program. And all of them said they
did not feel prepared fo be a teacher when it came to behaviors. Their feedback was to include more behavior management and social
emotional leaming in undergraduate or preparation training.

At the end one teacher said,"I'm leaving, because | don't know how to handle the behaviors in my classroom, | never received any
education on what to do. | mean | know | had a class where we watched videos, but the things my kids are facing are bigger than
anything | ever learned in school.”

We want to keep teachers in education. In order to keep us, we need to feel more prepared by ensuring that all teacher prep programs
provide adequate instruction in social emotional learning. By adequate, | mean true responses to frauma and behaviors, not a video
shown in class. This could lock like student teaching that requires time spent with a dean of culture, behavior interventionist, or a mental
health professional. This is truly important and | will speak for all teachers when | say, | would hate for this bill just to be another item
that needs to be checked. Kids matter. Their mental health matters. Their safety matters. In order to make sure that happens, we need
new teachers to come in with a solid foundation of behavioral health and social emotional learning. Teachers need tools in their tool belt
and the best time to acquire those tools is during teacher prep programs.

Currently Colorado has two styles of teacher prep programs. One is through alternative programming meaning they teach concurrently
while in school to be a teacher. The second prep program option is the traditional method through undergraduate or graduate school. In
my opinion, the quality of teachers does not change depending on programming, because we all have the same gaps. And one of those
gap areas is social emotional leaming or behavior management. This is why it's imperative that we require effective social emotional
teaching to new teachers in order to keep them.

o Hamd od rarmans

an L e
eamaltaime i

) : @ 10 hours of professionai deveiopment in sociai emotionai ieaming does not seem
as reasonable. Considering a similar bill just passed in the House for special education, this seems like a lot of time being spent cn
non-content related subjects for veteran teachers. Nearly 50% of teachers will quit by 5 years in education. So the teachers that are
staying for renewal most likely have the skills to respend to trauma or understand effective social emotional teaching techniques.

Adding an additional thing onto veteran teachers can lead to burnout especially if the professional developments are unmonitored and
ineffective. Why push our teachers who are staying in this profession with another thing? To be frank, we are underpaid and overworked,
and we stay in teaching because we love to serve kiddos.

| feel the goal is to retain teachers by giving the tools to start the education career as opposed to adding more requirements for the
teachers choosing to stay in this career. Consistency is the key to a child’s success, let's make bills that allow for more teachers to stay
with kids instead of leaving them. If we prep teachers for the reality of teaching, we would have more teachers.

Thank you for reading my testimony.

PS: I apologize if this isn't as formal as it should be, I've never done this before. Thank you!

Best,
Chloe Knowling
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